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WELCOME

Dear Friends, M |SS|ON

2009might well be remembered as a year o

economic hardshipand the end o decade To help New Mexico organizations
marred by ethical scandal Yet despite our business, governmer?t and nonofits -
challengesNew Mexicansungerfor an foster and sustin ethicalconduct and

economic renewdbuilt on trust¢ one that culturesby providing ancsupporting:

d N i thical principl 1 Ethics standards.
oesnot sacrifice ethical principles. 1 Ethics educatio& training, and

 Resources.

As you read the 2009 annual report, you will see this desire reflec
edinthe growing membership of the Ethics Alliance, the increase in
ethics training and the remarkable turnout at our first statewide
Ethics Workshop.

Join us in 2010 as we continueraise the barfor ethical conduct in 2009

our state BOARD OF DIRECTORS

Jill VonOsten, Executive Director

John AckermanPresident

Retired Rust Professor of Business Ethics, UNM
Retired President, CEO, and Chairman Emeritus,
Public Service Co. of NM

Now more than ever. Jackson EllisarVice President

L VP for Compliance, Presbyterian Healthcare Services
We are navigatinghrough thesecondyear P Y

Lisa PillayTreasurer

of economic distress and uncert ) nd Chief Financial Officer, United Way of Central NM

entering a third year with limited
expectatiors of improvement.The need for | Sarah SmithSecretary
increased workforce awarenessexfpected | Rust Professor of Business Ethics, UNM
moral behaviorandarticulated standards and principlés guide
such behavigrmay be at an all time high.

Jackie Baca
President, Bueno Foods

Organizations thatespond to these needexperience increased Bettye Pressley
stakeholder accountability and thus highevelsof organizational Retired Non-profit CEO

trust and individual courage.
Sharen Ramirez

The New MexicoEthics Alliance is helping many achieve ohigctive | Senior Vice President, Wells Fargo Bank
and is positioned to help you and youganization. Help us to help

one another.Now is the time to join the Ethics Alliance. Duffy Swan

President and CEO, French Mortuary
Now morethan ever! . -
Bill Fulginitirerm Ended 7/09)

John Ackerman. President Executive Director, New Mexico Municipal League

Board of Directors Randy Van Vleckerm Began 8/09)

General Counsel, New Mexico Municipal League




THE ALLIANCE

More than 80 individuals and organizations comprised the membership of the ethics alliance in 2009. In
manycases these members were individuals and organizations who serve as role models, but in all cases
these are people who express their desire to improve the ethical climate of their organizations.

They pledge to a practice of ethical conduct and they are intent on building and sustaining an ethical
organizational culture. They want to be a part of a growing network of individuals and organizations that
value ethical behavior. They want to help each other raise the bar for ethical conduct in New Mexico.

New Mexico Ethics Alliance
Pledge

New Mexico Ethics Alliance members
have pledged to operate with the
highest ethical conduct, to consider
what implications their actions and
decisions will have on others, and to
aspire to operate with honesty and
transparency. They have committed
to building an ethical culture within
their organization and have allied with
other ethically oriented businesses in
the greater community.

A group of Ethics Alliance members gather atfiret Member Mixel
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Alliance members came together in 2009 - to mix, to mingle,
to share best practices, to learn with and from one another.



2009 ALLIANCE MEMBER

Airgas Southwest, Inc.
American Foundation of Counseling Services
American Public Works Assoc, NM
Ana Thompson

Angela Plusquellic

Anne Lightsey

Armstrong Energy Corporation
Atkinson & Co.

Bank of Albuguerque

Bank of the West

Bill Hartman

Bode Aviation

Bohannan Huston

Bueno Foods

BullyFreeWork

City of Alb. - Office of Internal Audit & Investigations
Clear Channel Outdoors
Comcast

Dave Ross

Diana Rutledge

Economic Forum

Elizabeth Armijo

Excel Staffing Companies
French Mortuary

Georgann Taylor

Grant Thornton, LLP

Hobbs News-Sun

Improve Group

Jan Ruder

Jeremy N. Rutledge

Joan Schlueter

Joe DiGregorio

John Ackerman

John Carey

John Moore & Associates
John Shomaker and Assoc. Inc.
Joshua Parsons

Juan Fidel Larranaga

Karen Rutledge

Kirtland Federal Credit Union

Laura Talley

Lisa Pillar

Lorenzo Gutierrez

Lovelace Health Plan

Lucie Wang

Maria Elena Alvarez

Mesa Mental Health

Meyners + Company

Michelle Coons

Molzen Corbin & Associates

New Mexico Community Foundation
New Mexico Municipal League
New Mexico Mutual

New Mexico Society of CPAs
Peacock Myers

PNM Resources

Presbyterian Ear Institute
Presbyterian Healthcare Services
Presbyterian Medical Services
Pulakos CPAs P.C.

Quality New Mexico

REDW, The Rogoff Firm

Robert B. Anderson

Roger C. Nagel, CPA, LLC.
Samaritan Counseling Center
Sandia National Laboratories

Sarah Smith

Sigrid Olson

State of NM, DFA, Local Government Div.
Technology Ventures Corporation
Tijeras Foundation

TLC Plumbing

United Way of Central New Mexico
UNM Anderson School of Management
U.S. Foodservice

Vic Bruno

Walt Rutledge

Wells Fargo Bank

WESST

Zia Trust

Photos by Ana Thompsc




2009
PROGRAM
HIGHLIGHTS

Bestselling author Stephen
M.R. Covey headlined the first
annual workshop.

More than 64 companies and
approximately 500 people
attended the workshop.

2,631 people across the state
attended trainings and
workshops.

46 volunteers provided more
than 1800 hours of donated
labor.

Hosted the first Member
Mixer where more than 50
members gathered to
network.

New training curriculdor the
government, business, and
non-profit sectors were
developed.

New online resources for the
workplace were added to the
website.

NMEA programming was
LINE A RSR
Certified Public Manager
Program.
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OURPROGRAMS

In 2009, the Ethics Alliance hosted our first annual Signature Event which
featured highly acclaimed speaker and best-selling author, Stephen M.R.
Covey. Almost 500 people attended the SPEEDf Trust Workshop held in
the Grand Ballroom at the Hyatt Regency Albuquerque. This event
offered professional development, a high performance networking
opportunity and a unique learning environment.

Few events have brought together such diverse individuals, industries
and interests. More than 64 different companies were represented:
education; insurance; engineering; banking; non-profit services; law
enforcement; food service; city, state and federal government; health
care; real estate; funeral services; communications; economic
development; accounting and financial service; utilities; and the national
laboratories. Most people attended with their co-workers and
interactive table discussions provided the opportunity for team and trust
building.

We owe a great deal of gratitude to our event sponsors: French
Mortuary, Lockheed Martin/Sandia National Laboratories, Presbyterian
Healthcare Services, Wells Fargo Bank, Bohannan Huston, Inc. and
Peacock Myers, P.C. Their support helped to make this first workshop a
real success.

The Ethics Alliance also extended its reach into the community in 2009 by
providing over nineteen free presentations to professional, social and
civic groups. Appearances at conferences and trade shows improved
access-ibility to our services for professionals from various industries,
including: Local Government, Banking, Entrepreneurs, Small Business,
Human Resources, Auditors, Accountants, Estimators, Engineers,
Healthcare Marketing, and Non-Profit Management. The greater value
placed on ethical behavior and increased interest in ethics education was
expressed by many who actively engaged in the discussions at these
events. An estimated 2,631 people took part in NMEA offerings in 2009
through these events and other paid trainings - a 106% increase over the
2008.

The increased presence of the Ethics Alliance in 2009 was due in large
part to a marketing campaign that included media exposure in
newspaper articles, advertisements, billboards, radio interviews, calendar
listings, Eblast, blogs, and web posts. The number of requests for
training, membership applications, and newsletter sign-ups multiplied as
well.



In response to public concerns about the economy, a new thirty minute presentation entitled, Ethics: The
Economic Stimulusas created in spring 2009 and presented to multiple community groups throughout the
summer and fall. The link between ethics and the economy was also seen in the content of many articles
featured in the Alliance newsletters. In addition, two new curricula were created in 2009 that spoke directly to
the economic reality: 1) entitled Fosterig the Good, When Times are Hadleaders and human resource
professionals, and 2) Ethics and Managing Public Furidspublic sector managers.

With support fromgrani @ FNBY (GKS 5FyASf CdzyR YR GKS 1 lFGdz2y
able to expand its curricula in two other important areas. Curricula development focused 1) on ethics in the

public sector, specifically on teaching the importance of building and keeping the pdzo f thu& &nd 2) ethics

and professionalism, including the development of three training modules with relevant examples and

activities for each of sector (nonprofit, business, and government).

Thanks to a collaborative effort with New Mexico State UniversityQ @MSU) newly established Certified Public
Manager (CPM) Program, the Ethics Alliance was able to reach public sector employees in more rural areas of
the state with ethics training. In 2009,
statewide trainings were offered in both
Socorro and Hobbs. The new curricula and
Ethics Alliance trainers were well received by
audiences in the CPM program.

Many new volunteers gave their time and
talents to the Ethics Alliance in 2009. The total
number of volunteers that assisted equaled
46 with an estimated number of volunteer
hours equaling 1,823. This represents a 28%
increase over the volunteer hours donated in

the operations required to host the Signature A large crowd gathered to hear best  -selling author, Stephen M.R.
Event (i.e. planning, marketing, registrations). Covey, atthe Ethics Al | i anceds first annua

Through our partnership with the Anderson School of Management at the University of New Mexico, students
engaged in projects to study the best practices in business ethics. Sarah Smith, Rust Professor of Business
Ethics, had students in three of her classes conduct national research on best practices by industry and then
interview New Mexico organizations to learn what practices they use to foster ethical conduct. Additionally,
three students from the UNM English Department worked as interns in the Ethics Alliance office, researching
and writing articles for our bi-monthly newsletter ¢ New Mexico Ethics Gme.

New resources for member organizations were developed and posted on the website. One exciting resource,
an Invenory of Ethics Practices for Organizatiogrsables managers and ethics teams to identify areas where
your organization can implement improvements to your current processes and practices in order to foster an
ethical climate.



OUR VOLUNTEER&ENORSSUPPORTERS AND PARTNERS

In addition to the number of individuals and organizations who joined as members, many
also supported our work through financial contributions, generous donation of their time,
property, and extraordinary talents.

Jackie Baca

Jackson Ellison

Jan Ruder

Jessica Farnsworth

John Ackerman

Jolene Slowen

Joshua Parsons

Karen Rutledge

Kathy Congable

Kim Ackerman

Kris Toth

Laura Fish

Leslie Fishburn-Clark

Lisa Pillar

Lorenzo Gutierrez

Volunteers Lucie Wang
Madonna Vandeventer

Amber Harris Maya Limanovich

Ana Thompson Michelle Campbell
Andi Plocek Nikki Peone

Andrew Waldum Paula Ray
Angela Plusquellic Randy Audio
Anne Lightsey Randy Van Vleck
Bettye Pressley Robin Dozier Otten
Bill Fulginiti Sally Adams
Cathy Brown Sarah Renfro
Debra Larsen Sarah Smith
Dr. Richard Brody Sharen Ramirez
Duffy Swan Taran Kohli
Elizabeth Armijo Valerie Smith
Georgann Vic Bruno

Taylor Walt Rutledge
Hilary Real

Donors

Anonymous

Bank of Albuquerque
Bohannan Huston, Inc.
Daniels Fund

Doug and Sarah Brown
French Family of Companies
Hatton Sumners Foundation
Jack and Donna Rust

John and Kim Ackerman
Lockheed Martin/Sandia National Labs
Peacock Myers P.C.



Donors continue
PNM Foundation
PNM Resources
Presbyterian
Healthcare Services
Robert G. Armstrong
Sarah Smith

Sharen Ramirez
Karen Rutledge
Wells Fargo Bank

Supporters
Café Green

Clear Channel Outdoors

Human Resource Management Association
Hyatt Regency Albuquerque

New Heart Center

NMSU, Certified Public Manager Program
h Q BI&E@ent Space

Performance Excellence USA

PNM Resources

United Way of Central New Mexico (UWCNM) . .
12 | baQa / SyRrcfitiiceledcAld b 2 Y Alliance would like to
UNM, English Department
Wells Fargo Bank

Thank You!

The New Mexicéthics

thank each of YOU

Partners
Samaritan Counseling Center
UNM, Anderson School of Management

for all that you have
given to advance
the mission of this

organization




HNANCIAISTATEMENT

Income Statement
Januaryg December, 2009
INCOME
Non Profit Program Income
Grant Income
Membership Dues
Donations
Sponsorships
Interest Earned
TOTAL INCOME
EXPENSES
Administrative Expenses
Advertising
Bank Charges
Commissions & Fees
Dues & Subscriptions
Office Supplies
Postage
Printing
Misc. Expense
Insurance
UNM ASM - - Prof. Contract *
Accounting
Web Maintenance
Depreciation
Total Administrative Expenses
Fundraising Expenses
Recognition
UNM ASM - Prof. Contract *
Total Fundraising Expense
Program Expenses
Program Supplies
Program Equipment
Program Copies
Food and Snack
Speaker Fees
Promotional
Trainer/PDS Travel & Perdiem
Speaker Travel
Facility Rental
UNM ASM - Prof. Contract *

Program Development Specialist

Total Program Expense:

TOTAL EXPENSES
NET INCOME

*professional services contract with UNM Anderson School of Management

Total
76,657
56,667
20,184
13,703

5,753
801

$173,765

762
-134
948
368
318
383
689
119
1,016
33,381
5,188
2,054
1,622

$46,714

116
7,084

$7,200

10,388
2,561
14
6,840
26,278
5,797
150
1,500
800
60,698
30,000

. $145,025
$198,939
($25,174)

(ASM)includesthe Exec. Dirsalary, benefits plusan administrative fee.

Income by Category
January 1, 2009December 31, 2009

Membership
Dues,
Grant $20,184
Income, '
$56,667
‘ Donations,
) ' $13,703

Program
Income,
$76,657

& Sponsorships
, $5,753

Interest
Earned, $801

Expenses by Category

January 1, 2009December 31, 2009

Admin
Expenses,
$46,714
Program — Fundraising
Expenses, Expenses,
$145,025 $7,200
Balance Sheet
December 31, 2009
ASSETS __ Total
Current Assets
Bank Accounts 81,449
Accounts Receivable 0
Other Current Assets 55
Total Current Assets 81,504
Fixed Assets 3622
TOTAL ASSETS 85,126
LIABILITIES AND EQUITY
Liabilities 0
Equity 85,126
TOTAL LIABILITIES AND EQUITY 85,126



NOTES
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